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EXECUTI VE SUMMARY

A Message from the Nation
WE-Fi nance Code

Each of wus had |
the promotion of
entrepreneur ship
devel opmenseabi gy -
finance as one of

Over the past several yeadzbekistan has placed strong emphasis on the developmsmiadif
business and entrepreneurship as a key driver of sustainable economic growth. tighin
agenda, womeno6s entrepreneurship has emer
of women in socieeconomic development and their contribution to job creation, regiona
development, and household welfare.

The financial sector has become one of the most actively engaged stakeholders in this pro
Efforts extend beyond access to finance alone and focus on building a comprehensive ecosy
that supports womeled businessed including tailored financial fpducts, as well as nen
financial support such as capaeliyilding, advisory services, and projeicbplementation
support

The Governmenhasmobilizedsignificantresourcesndprovidedclearguidanceto all relevant
institutions. Commercial banks, ndmank financial institutions, and public authorities have
coll aborated closely with international 0
financial inclusion. By 2024, a wide range of programs aaditmechanisms supporting women
entrepreneurs were already in place, forming a solid institutional and practical foundation
further progress.

The WeFi Code initiative was seamlessly integrated into this ongoing national effort. Rath
than duplicating existing work, it provided an additional platform to scale initiatives, strengthe
coordination among stakeholders, and systematically incogmtatrnational best practices.



Our strong commitment and motivation to advance this agenda have enabled Uzbekadtan to
a leading role in implementing the initiative and to shape a partndsabgrl model focused on
tangible impact.

Under thecoordination of the Central Bank of Uzbekistan, the National Coalition now bring
together government agencies, commercial banks, microfinance institutions, and internatic
partners. Together, we are translating the principles of gendesive financanto practical
and sustainable actions that expand womel
role in the economy.

Yet our work is far from complete. Our shared ambition is to ensure that every wibman
regardless of her region or backgrouhdhas the opportunity to realize her potential, build a
successful business, and contribute fully

In 2026, we will continue strengthening the national ecosystem by deepening collaborati
between the public and private sectors and international partners, so that gender equality bec
not only a shared value, but a tangible driver of sustainable exogoowth.




One year in numbers

Delivering measurable impact through WE-Finance Code

19

National Coalition
members

R

5

financial inclusion
indicators

enhanced with gender

disaggregated reporting

i
1

national dashboard

on women's financial
inclusion launched

Nk

\

855 000

women

received support
for business ideas

e

S

coordination
meetings

to align priorities
and joint actions

=
14

capacity-building
seminars

for Coalition members

9 000+

bank employees

completed capacity-
building seminars

=)

7

new financial
products

@
60

targeted initiatives

supporting
women's entrepreneurs

P -
==
UZS 4.1 trillion

mobilized in financing
for women-led MSMEs

27 456+

women

trained in basic
entrepreneurship skills

&r

7

international events
showcasing Uzbekistan's
experience




Teamwork is Key

Our Leaders

The success of the We Fi
Code initiative is driven

by leadership, by the
genuine attention,
commitment, and belief of
management in the
importance of this work.
We are proud to have a
leadership team that truly
stands behind this
initiative, supporting it,
guiding it, and setting an
example through their
dedication and vision.

Our Team

Behind every successful
initiative stands a
dedicated team, people
who believe in the mission,
take responsibility, and
move things forward with
passion and consistency.
The We-Fi Code is being
implemented thanks to the
hard work,
professionalism, and
sincere commitment of our
team members.

Their attention to detail,
proactive approach, and
true sense of purpose make
this initiative a living
example of collaboration
and shared values.

Our Partners

0O

European Bank

for Heconstruction and Development

CXO

CONSUMER
CENTRIX

IPC

International partners
provide technical and expert
support in the
implementation of the
We-Fi Code, including
advisory services,
institutional capacity
building, and knowledge
exchange.

This cooperation facilitates
the adoption of international
best practices and the
development of approaches
aligned with international
standards for inclusive
finance.
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pr omoofwmmégantrepr akeyr sbofptubpsilci ayrecent vy
these priorities have been firmly embedde:

through a set of coordinated instituti on:
expanding womenos participatiramngnsesbaion
i nclusive growt h.

As a result of these efforts, Uzbekistan
outcomes in enhancing womends economic 0Bp]

strengthening the role of women ecndrmnrteegpxte,ne
I ntroducWeaFomamfcet Ccoda Uzbekastwaa occurred
grounded moment , building on an already es

Uzbekistanbds aEceascenCodethei Weati ve repr
evolution of ongoing reforms and a natur al
aimed at strengthening the I npstmpuodiomgeda
deci-makinng, and fostering greater account a

Demographic Ratdi €calne® mi c

According t®»t dthies tNiadaaf oCaremi Reapeweb!l i ¢ of Uz b
popul ati 838 eaew,ddaefbsawhpirconxi mately 4@2%o0lad8n.d9 wo
mil )i oAmong talge womhkibdd yeanr 6Ihbr ehehanate

womenaccouakdaouwgo ff orhe t eatgel pw@rukiarng on. Thi
strugtaviedes a significant foundation for
entrepreneur shihe, comudternymhas Stal.
According to the World Bar | ) 'y Gen
for Uzbekiwomano(s2022d@bhor f »lm‘ ‘:ipati
excedebd% The assessment al s ‘ : S ste
I n womenos human capital COUNTRY GENDERASSESSMENT | ¢ t @ ¢
participation in higher ec FOR UZBEKISTAN \d a g
women i n SUTEM fiel ds. ‘

At the same ti me, a portic ‘ W0 me
employment, education, or |@rees ZELGS |(NEET
represents an unt apped p C rnti al

| everaged to drive economic activity.



Key gender indicators

S/ M | L 7\\

27,4%

' 42%
42%
3 in higher education Potential GDP gain
| W / National income could
4 d

rise if women participated
equally in the economy

The assessment estimates that achieving eqg
men could raise Uzbekistan@d%, nabiabhahgi hoo
macroeconomic benefits of policies that su

Government Commitment and Strategic Policy

The advancement of womends entrepreneur shi
with sustained focus from thelllPeesbsdanpti e

not as a standalone soci al objective, bui
moderni zati oA eagéndpao.l i Hi ghl co mmi umeat h
mai ntaining policy coherence, mobilizing I
entrepreneurs is reflectiecpi@mpnactical re
Il n I'ine with this approach, the government
conditions to support womenod6s engagement
embedded in national strategic ifveameeagals

supported by clear roadmaps.

At the strategic | evel, Néahteiscen alr i evi eli cepsmee
of Uzbekist,anadiopgtidd 2i0p80s2i0t2i30,n swhtihceh pr o mo f
entrepreneur ship -asonaokiey developmdnts.ocT loe
the devel opment of an inclusive economy, t
the creation of p-atwghlaways ofnort hwonegrhd se nsterlefp |

Targets from the Gender Equality Strategy by 2030

Indicator
g % of self-employed women among employed 36% 40%
Loy % of women owning private land (house) 5% 7%
455 " % of firms in cities where women are property owners 11% 15%
_f:}h % of firms in villages where women are property owners 5% 7%
8 * % of women entrepreneurs 37% 40%



A strong |l egislative framework and active
pri ofMhieeasate of Oliy Majlis mlfaytsh ea Rceerutbrl
shaping Uzbekistands | egal and policy framn
empower ment. Over recent years, around 100
this area.

Ovdrhe 1202% period, state policy in the ar
on a more systemic character. A series of
Il nstitutional foundations for sufprppomtii gl &
soci al i nitiatives toward more comprehensi

SUPPORTING ENTREPRENEURSHIP

Key Presidential Decrees enhancing financial support
for family and women-led businesses in Uzbekistan

Presidential Decree NPD-5041 Presidential Decree No. PD-122
of 27 March 2021 of 7 March 2024
On measures to develop family
entrepreneurship, established

On additional measures to support the

e organization and development of women's N
mechanisms for concessional loans and \J entrepreneurship Introducing new instruments , \
subsidies earmarking financing A\ supporting women in business—including $

- [ UzS o )
of for business ,,gé USD 100 million - =
expansion, including women-led projects.  / g e g
S S 2
Presidential Decree No. PD-55 Rresidenitial Dected No. BD 26
of 20 December 2021 of 7iMarch 2025

Onadditionallmessiiroaforthe On additional measures for the
: : development of women's
development of family entrepreneurship . )
,, | e entrepreneurship formalized large-scale

allocated o 5 ; : _a
instruments expanding financial support, \rJN
to fund projects under programs, totaling USD 200 million | QU'DJ
including those led by women P ??
=== o=

These measures were primarily diresieedat
enterprises, reflecting their centr al ro
strengt henpanrgt iwvcoinpeantéison i n the economy.

| n par al |l &, gedevder ail nanwdarng ipmmplge menst e d

entrepreneur sb@Fiapmi liyn cEBnutdrienpgr etnheeur se iOp | eV &
tadbirkorlikni rdgHamjelpommtgir aims it wd a it ar pbarit ) ¢
and small b gFsiirnsets s®tse peé (Bamzdo e Bouas i mlepsrisogrhda m.q
These initiatives aim to enhance access t
st-apt and gr owt h.

As part of the Family EntrepOehaucCskbidpt De
pl at wasmdevel oped. The platform enables a
program, ensuring equal and transparent ac

provides accfersese tloo acnosl,|l astiegrnailf i £ an ttfi ynreb tamel
s masiclal e entrepreneurs.

N M



I'n addition, the platfo ., it 1 ~can
supporltocfalommdmi ni sthaki vnarreait.uz f
yordamchddrairng t he appli f'—j
It is also important to = " at
monitoring and analytic o &R It
track program outcomes 6}9 e | 1€ M
chall enges, anth asmagmaog « == \
deci sions s ';“’
From Access to Financ.e —— — J:icos
These decisions demonstrate that nati onal
practical-l andi hgywar cthed at building a sus
support women. fHomwernveca ,alacrce siss tmot suffic
of womends entrepreneurship. For women to
fully realize their ambitions, financi al
I nsti tutrioonnnaelnte nyv

n this regard, among a number of presi deil
Il nitiatives adopted I n recent year s to s
Presidential-1D8cmwoée 1No Ma@aRDmea®drBebet oi mpr «
system for supportirreqpprfeamintisesanandpwo mam.t
womenod6s economi c empower ment .
The Decree introduces a set of practical
participation, I reqmltryckipm@eneac a ha 50 a0r0alh nwl o g«
grant sub p@@edn tdowtrr e praesrsd lsrits ng women i n t he
Agreenéda edmd eldT proj ect s, and targeted enga
| aunched entrepreneurial activities to hel
The Decree also provides a key financial
repayment periods by up to ten months for
reduce financi al pressur eendrliemsg wormetni cta
economically active without under mining bu
I n i ne witthBet t beeDgcfee, Providing Financi a

Entreprepehe sGhapmatlegeyn devel opedfby hteh Re@aut
of Uzbekistan

The Strategy supports a more_coardinated
approach, focusing on i mpr (i nanci al
preneurship in

mec hani s nosy,eraanldl tehnevi r o n +h e rd QEEESE | ch wome
busi nesses operate.

on t he
ati onal

The Strategy was prepared
recommendati ons of sever al

t he Mc Ki nsey Consumer Surv B ving

Entrepreneurship in Uzbekista 4) t
Gender Assessment (2024) , R vowens N UNDPO s
Recommendati ons nWomenos Ent ey . I [
(2025 recommendations

NN



MAIN STRUCTURAL BARRIERS
TO WOMEN'S ENTREPRENEURSHIP

WORK-LIFE SKILLS & MENTORSHIP CONFIDENCE & SOCIAL ACCESS
CONSTRAINTS GAP NORMS TO FINANCE
High time burden and Limited access to Low self-confidence in Insufficient access to
unequal distribution of business knowledge, business management financing and limited

unpaid care practical skills, and and bank interactions, availability of financial
responsibilities professional advisory limited role models of products tailored to
support successful women women’s needs
entrepreneurs, and
social stereotypes

o

ngs from internaddesnsalt o tfuidn aersc @ ,n dwltie
prdaragtyr ai nt facing .womesat estgepfeoean
i ns the 1 mbalance between TWwoe kdiasiglr d pac
e of umndpreeildatceadr e¢ owocrhki | dcar e, dednieircae:
i mit womenébés ability to start, develop

® 3@
— =9

dence supports thMesKiassepmpsmeanre tHAwicoe da

Z co< OO

i
mo report t hat household and family re
siWeslsd aBmaanlky si s s hovws afh awo nmeonr ei d ehmatni f y
dercare responsibilities as a key barri
DPurt her i4n8do fc awemen heaxperience serious
and family obligations.
l nstitutionalization of Gender Equality 1in

Based on these findings, the Strategy outl
barriers and creating favorable conditions
entrepreneur ship:

| .Gradual i ntroduction amacilustiivteutpiodn al
i nstidat medsat building an internal cul tur
awareness of gender issues, and strengthen
economic participation

| ISt rengthening the entreprenédwemihalncamad
their knowledge, skills, and competencies
and demaiks inagn

| Expanding womenés access to ditmamaigdl
creation of convenient, tailored | ending i

As part of a wider refor m adgeevned ao,p etdh ea nGle ni tr
t he Regul ation @&nonGe nodfert heeqg ukaelyi tiynst i t ut i o
Il mpl ementation of these prioritwias. fThhaneRv
defining common principles, standar ds, an
across comkne.r ci al b a

=z
11



This document | aid the foundation for a wun
the further integration of gender perspect
and corporat cul tur e.

e
The Regul ati on s aligned with internation
t

[
di stributed o all financial sector partic
The Regul ation defines the objectives, fun
equal rights and opportunities for women a
lts key directions include:
= N
iii promoting an inclusive and res

qs ensuring gender balance i n pla

@ preventing all forms of ditgaris

compl ai nt mechani sms:;

1 i enforcing the principle of neq
Convention No. 100;

“/U\/I] providing equal opportunities

O advancement ;

@ supportiingewbhkamgl psychol ogi
S i t

as stance for employees.
The Regul ation also introduces transparent
progressi empl oByanngemndarl recruitment prac
representation on selection panel s, and p
devel opment. opprongetuend t | eader shi p and ment
pursuing managerial roles, including those

ThRegul ation fur-tbkeeraenteraeppraazchbhrovoo disc
supported by confidenti al compl aint mechal
revi ewed every two years to reflactilegal

Overall, the Regul ation marked the first S
i n Uzbekistanbds financi al sector, establ i s
wor kpl aces, andi shgguegabédgdadar

By 20Z%,mmerci dladbadlopted internal gender

the Central Bankds framewor k.

Al ongside domestic refor ms, Uzbekistan ha
partlidr sugh advisory and technical assis
Il nstitutions i n -raedsoppd n snigv emoapep roamchers t o
entrepreneurs. Their engagement focuses o0l
capncidand i mproving the &albielurede redrt i nrdeasmpoir
to the neddesd dofuswonmeens es .

NO



Digital Transf&€ematrienFamanCliaéntSol uti ons

n parallel, Uzbekistan has made notabl e g
nancial sector. The expansion of digital
nki 2g25HBygital accountdsdidwerehbdepadpblyamioo
steady shift toward digital chanmr8l. 4.% Tt
arwear and increased more thagdoOlLl8mBfolear (
5mobile and inter n7edni Iblain&kn ngu puZfernr & m ea&ICG
beginning of the year, MéOps dherstei hg eamn
ong and sustained demand for tdhegi tdabgi f
ments ecosystem expanded significantly.
h the number of fin2éd@MW 1@ nkplaBmi ¢ € ciemd r ¢

Al ongsi de t hesef idneavreclioagplmesnetrsv,i cneosn t o str en
expanded rapidly, ranging from basic fin:
entrepreneurFsmiamcpradgrianms.i tuti ons i ncreas:
an external soci al initiative, but as an i
| mproved portfolio quality and stronger cl

Results Achieved and MSME Gr owt h

Taken togpoheciesheseti onal , and technol o
t angoiubtlcecomes at the enterprise |level. | mpr
channel s, and the growing awvwfaiinardilalt ys eorfv
created a more supportive environmemeéd f o
busi nesses. This progress is reflected 1in
enterprises across the country.

Il n 202250t6hroautssrachd mi cr o, smal | | and medi um
i n the coudt8t‘ppusanbudiedgby women entrepr .
had grown ,wubbt maotealhgn 801,000 MSME®4dow
of which are owned by women.

7 225 041
187 555 188 275 183 858

Women
39.6% Men

60.4%

2022 2023 2024 2025

N M



Addi ti onal ly,-erfpl2oymidl |iirmodi vd elufal s ar e reg
i ncluding 2.1 million women, further hi gh
women i n various sectors.

Accordingly, women now occupy a substanti a
o confirmat. n of the effectiveness of

t
0] t
progtamard a sustainable model of womeno
0 S
o] I7

l nancing for women entrepreneurs al so
he number f Il oans incmaakiedgfaodm0Q®Or i

he
S
h
8
an volume grew from UZS 4.9 trillion t

0
€
0

@ The number of loans Loan volume (mlrd. UZS)

500000

Yy

400 000

loan volume

300000

200 000 403 872

279 266

534 1 252 803
100 000 220 471 34160

100 790

number of loans

2020 2021 2022 2023 2024 2025

>
7]

the number of initiatives increased, t h
rticipants widened, the need for a struc
I dent . A framewor k bwasgr eaduuaikredd!| ddas L
ansparency, and enable joint monitoring

> ~ 0O
- S <o

t his stage, Uzbeki-Bitmaanmse déade i wans -t lmo tj kt
ounded, eflecting a | ogicalppporntt i ofuatwi
trepreneurshlp and financi al sector dev
osystem began to take shape, built arour
sure consistent support.

D D DQ

t his c &vpRicnanyge t@ede was applied as
mpl ementing existing measures and stren
akehol der s. Built on principles of data
e iIinitrabuvedcbo <cl oser Il nteraction amt
herence of support for women entrepreneu

OS> T0>S SO DS

O T un o —
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31 MPLEMENTATI ON OHFI NANCBRVECODE I N UZBEKI

3.CQORE PRI

NCI PLES AND TI MELI NE OF

ThWwWeFi nancébrCodge together government
devel opment partners around a shared goal

fi nance

Nati onal

For

wo mdred

The

L)

R CIo T

and expanding their role in

Goals and .Priorities of Uzb

UZBEK

i nsti

t he ec
eki st a

Uzbeki-Bitmaancde heodve strengthens ongoing

countryoés priorities under this
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nan
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| mpr o
uni f.dedyvedamani toring system t
greatest need.

a
of

g
i
i

-0 wn —
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thening systemiwnesu@Bgierstmpt
nati on among government b
zations, using the Code as

shing a comprehetnosi veg uglea

[

s, and analy-kedi ehbempti en
e, enabling a ¢cl earer und
ons.

ping a nati onaodwndas hBbbEas alr
I moni toring t ool for tra
fying areas that require t
i ng access Hfonhnoaath@suypaqh
al s that enabl e effective
Ssing i nstdistuucthi ocansa Id abtaar rgiaeprs
ed financi al product s, adc
h mechanisms for joint act
i ng the effectiveneshbsy oifntpr

NZ

businesses and increase womends part

i ni ti a



Preparation and-FLaamclk &fodtehéeé nWa i ati ve

Il n 2024 with the sigtl
Understanding bet weel
Reconstructi onamdhde b
of the Oliy Majlis ot
This ddoumatihiez epdar t i €
promot eFitrhenoMe Code i |
Uzbekistan. At the ir
was designated as t he
I mpl ementation and r

The-FWenance Code was
2024 at a joint even
Bank of Uzbekistan a
Commi ssion on Gender
participation of fin
government agencli epsa,im

During the event, international experts, a
the Senate, presented the Codeds concept,

experience.

As a reshilngagnedeCodVMée organically became e ml
reforms and ser veddc raesatai ncgo nmeercdii tnigons na&nd

build the required ecosystem. nTshuirse de cao ssyysstt

approach to efforts supporting women entre

Building th€&€iNanhicen &£lo d\¢

The Centr al Bank of Uz b
practical step with t he
WeFi nance Code Coalitio

NT
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coladiiltdiomg process wa I n
i ncluded 5 key meet. st
|l ving senior managemg ent a
ncial sector, and th 5sSi 0
I 1l ed di s csu,s sdiosnt roifb wt and
dination procedures
uBU, 2025

first and main meeting became the pivo
ion, the Central Bank presented the go
ciples, Iimplementation stages, and the
r the presentation, a despeted di scmpl

Goidnec| uding work process structure an
I tion.

owing the strategic discussions, the C
greeing on concrete tasks and i ssues r
oughl gzjt aédrmrepoadi ng framewor k, COmpaoSs
toring principles, and frequency of d:
Il ded i ndividual consultations to pote
| @o atlhiet i on and i1 dentlivie/meparti.orThiys aa pepar
cious and substantive participation of
eci al role in the formation of the Co
ort from EBRD and consultants from CC
stance, clari fi ed Il ssues rel at eed othna |l t
rience in addressing complex, practica
tionally, a delegation comprising repr
Il PC visited Uzbekistan. During t he

esentatives of banks participatipreg in
ght into the i mplementation of the Co
I ci pation.

final meeting was devoted twoocldarniaftwy
anlirsemsCoal iti on comprises the Central

I tutions, associati o.ns, and private se
result of the coordinated efforts of
as the coordinating body, and with ¢
rnati onal partners, t he-Fpnmane&osd eo fC oeasl
successfully compl eted.

NY



Members of the National Coalition

- - P . -
Government Institutions 1llg Commercial Banks

Xalq Bank

i

Chamber of Commerce and Industry of Uzbekistan

Business Development Bank

@ Associations Uzsanoatqurilishbank
National Association of Microfinance Institutions National Bank of Uzbekistan (O‘zmilliybank)
Fintech Association Mikrokreditbank
V - B . Asakabank
== Microfinance & Private Sector
— Alogabank
Microfinance Private Sector
Agrobank
e Sabr « Hamroh Company
» Renessans Turonbank
+ Imkon Finance Ipak Yuli Bank
« Oazis
Hamkorbank

At the time of the i ndibtainktsi vhea@s eaxfpfriecsisaeld |
join -FhealWwee Code.207&202 5 dire gt@intsidon allt i ons

e
the initiative, bri-mige cige d h rdértnlogearandi ztraat moenrs .

Each member i mpl ement soidteyebwpi sgppewt cme
organizing training programs, providing a
I mproving staff gender sensitivity.
Participation in the Coalition is not Syl
engaged in collective activities: they t
monitoring, share experiences, &arcekesjsoibntl liy
financi al services.

Each organization has demonstrated its cor
concrete actions. This has helped to buil
tangi ble results, mut ual accountabmne¢l ayi v
financi al sector in Uzbekistan.

Foll owing the formation of the National C
the Coalition began functioning not only
standards but al deesbagn,a psepearcel efaorrni @ag, é
devel opment .

N ®



32KEY STEPS I N THE SUCCESSFUL | MPLEMENT.

Uzbekistands i mpl-Emeana¢i €ndef f ohkowed a
approach built on institutional <coll aborat

Three foundati onal mi Cealt ionies,n tChHnee r daelvoeplt o x
t Neat i onal ,Daasrhd otalred si gi€iomgni ¢ meRPar tkist iap & B 1
a transparent and coordinated framework to

Foll owing the establishment of the Nation
foundati onal document t hat would define i
operation, the Charter.

The Charter serves as the key framewor k gc
guiding principles and commitments of t he
modal ities of cooperation. |t al s c hsaentgse
mechani sms, and the process for hol di ng r
revi ews.

Wor k began with consultatidohbBeioaopnsuvuihigngn

and | PC. Thi s document was subsequently

Uzbekistands national context and the Cent
Throughout the drafting process, continuot
This participatory approach made it possi
refine the | anguage, and ensure alignment

From the outset, t-hienadervel Cpdmme nCharft ¢ hewdle
to create not a declarative document, bu
I nitiativebds principles. 't was dgsitdgre dVe

Finance Code at the natiohaVel esetatagher
Governance and Organizational Structure

The Chartermud-teabl i ghesr adadmae tfhrea mempd rekme n
WeFi nance Code:

[ e
O‘ZBEKISTON
SAVDO-SANOAT I E‘_: FINTECH
PALATASI Association Uzbekistan i,

HAMROH

N A1
, _ Signatfor
Nati on Nati ona Ecosyste¢ Financi al
Coordin Champi on Partner Provi de
Thé&dlati onal Coordespoosi bl e for organi zing
compliance with commitments, aggregating
annual progress report. |t provides str

stakehol derg,heanchtegpmaoi onn of the Codeos
policies.
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tor al par t ner srhaipssi nagh da d teiavdi taiweasr eonre stsh e
systemrParitmstrist uti ons that support the
h the National Coordinator to facilitea
l ition operations, and contribute to pr
nafFonibaesl aAr oSweirdaecrtcsade -bamk sf i mamci al i n
rofinance organizationsFitrhanc hh@wgd eommhmmin
i mpl ementing gender i nclusive practice
ancnoali neameco dlct s, including credit |in
toring programs, to support women entre
Coalition serves as a coll aborative pl
I ons, and agree on implementation step
vat e, and international stakiethotdet Bnuc
and by engaging new institutions in | in
Centr al Bank of Uzbekistan oversees
sions, and supports participating insti
ters. Signatories receive metdhodhwli ad @it ¢ &
alcuitlydi ng events designed to enhance th
ough this fHiannmaenwcoer KGo dteh eChWer t er not onl
peration but also |l ays the foundation f
mprehensi ve moing taordaoanrgndmratmemws r&kf t he e
a coll ecti on, anal ysi s, and val i dati on
nsparency, consistency, and regular int
deased evaluatior ~f nr A ny ae e ~n A
ports accountabil 1stit
nati onal |l evel s.

a result of this an

el oped the We Fin as a
ctical and operat al i gn
h both iIinternatioao nat i
h an | sms . b rﬁ hneg SC ht aor NATIONAL CHARTER OF THE WOMEN

ional and Int er na ENTREPRENEURS FINANCE CODE round
red ObJ ect | vV e Of THE REPUBLIC OF UZBEKISTAN st e ma
roach to supporti

repreneur ship.

National We Fina s
licly availabl e, WE ency
bling financial i : ; arch
anizations, and o vy t o a
build upon its n
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Nati onal Data Pl.atform (Dashboard)

As part of the i nAFpilneanmecnet aCtoidoen, osfp etchiealWeat t
creation of a nati omad diagiat gll attd olr nt H ata sch
and analyzes key indicators redleaerdimar twiom
i n entrepreneur ship.

Wor k on the plat-depmhbeganewi 6h amt enn.
fromFMWeance Code me mber countries we
met hodol ogi es, and data visualizati on

MSME Statistics of
Uzbekistan

Women Entrepreneurs
Finance Code of the

Republic of Uzbekistan

o gender
cr0, 5

With the involvement of international e X pe
the platformbés architecture, data coll ecti
emphasi s was plianadec adboor al wghhng nternatio
consistency in data formats across institu

A dedicated workstream was established to
Il n close collaboration with experts from
i ndi cator s wer e revi ewed, benchmas&ed fagr
availability within national databases.

For mi ssing parameters, data sources were
cleaning, Il ntegration, and validation wer e

Subsequentl vy, of the dashboard was <create
refinement. Each-fgtagal pr in@wiitgiazednyusemt u
l ogi cal Il nterface design. Feedbdckofionpr o
filtering functions, enhanced chart struct

A substanti al amount of work was al so dev
requiimteedgrating information from multiople
verifying figures with data from other g
validation stages was the final wversion of



Key Features. and I ndicators

As a result -FithendNatCodhal DAWMea Pl talhd of mr s

system of its kind in Uzabekiggtrem,ataggri exg a
the financial sector.

It enables continuous monitoring of women
banking services. The platform currently i

T Number of micro, smal | , and medium enter
T Number and tot al value of issued | oans,
T Shar e -poefr fnooonrmi ng | oans (NPLs) in total p
T Number and volume of deposits;

Gender Statistics in Entrepreneurship:
Key Indicators Overview

Market size and Market shore WMSML Credit and Non-Parforming Loans INPL WMSML Deposits

View dashboard View dashboard >
View dashboord

Di saggregation of al/l indicat . der
sector, and degiaohedemaabl ysgs ar
access to finance across diff _ psS.
Ther eaafi otnhe Nati onal Data Pl & ks
devel oping Uzbekistands anal ..oeicem ras
womenoés financial inclusion. dat
entrepreneur ship and provi de @i a
regional and sectoral dispar "7 a
ongoing progr ams. e

For public institutions and or
serves as-basedviond&kne@gorn ool . an
used to design targeted suppag commee s
develop tailored financial pr ™ lap

refine gender equality polici

Select region(s) for analysis
® All regior

blic of Karakalpakstan
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Number of issued bank loans  Number of outstanding bank loans

By business type
By gender

+ CHB
3932‘47
By business size
) e —
84%
« (S
o v 331996 " ®
61251
s 588143 I el '
[ E——)
==
Micro businesses - Small businesses —_ Medium businesses o
B e y O n d I t S ‘ of total businesses . of total businesses . Of total businesses
pur pose, the "pratrorm arso
enhances transparency and accountability
aggregated dat a i n open access fosters t
i nstitutions to adopt more inclusive pract
The platform cohNekhuesd epes adcbnde. expandi
Il ntegrating additional data sources, and

i nsights amdecdmamlle cormpsag i sons.

I n the |l ong term, the platform wil/| b-e c 0 m¢
di saggregated reporting system, supporti
pol i cynakiwigl | not only di spl ay dat a but
understandi ng, forecasting, and promoting
creation of a more inclusive and resilient
Participantsdéd Commitments

As outlined-Famanee ClneleWe s not mer el y an
around the idea of suppolrtt irnegg unorneesn 60 necnrte
commit ment s from each participating or ga
obligations and backed by tangible actions
Participation in the Code is not symboelic.
i nclusive approaches into institutional p
Commi t ment Letter, a documents iimdwhviidhu ad a a
targets within t-FenBnamew@wodk. of the We

n
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% Asakabank {3 Agrobank & AlogaBank

4 KEY ACHI EVEMENTS UNBERANBE WBDE.

4. LNSTI TUTI ONAL MEASURBEENBDRI GENBPBRI CY
| MPLEMENTATI ON.

At the operationalontevéeluietdheoCadegual sbat
a

clients re perceived and served by financ
began to be treated as a distinct client
undi ffereomeat bdseusThis shift enabled fir
di fferences in business model s, financi al
desi gn, ri sk assessment, and service deliwv
I n thi addont exnta),l measuresespoesreagpbkencauge
sensitivity were introduced, i ncluding:

Vihe establishimesmtggofeggérderdat a taon ds urpeppoor
more consi shaendd Wmakideigere
Vtiarget edbuwialpdicng yfiomrc | s-od nigc é rpeat sonnel , 1

uni t s, and product devel opment t eams, f

engagement with women entrepreneur s,;
Vihe promotion and professional advancen

| eader shi,p spposeintgitohresni ng i nternal represe

governance processes.
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KEY RESULTS

A system for -cioddgegra nagt ggce nddeetra on entrepr
acrb®dlati onal Coalliitth onnelmembed smember s est a
database for automated data integration.

Maintaining statistics on women entrepreneurs’
financial inclusion Establishing a Database
for automatic integration of

Gender-Disaggregated Data

fii)
i

g

ﬂ_ﬂ_\ @ AlogaBank

AGROBANK

;@ go & BB i

MSME Business Outstanding  Loan Applications & Deposits NPLs
Customers Loans Approvals

l nstituti onaWo nkanpdasc iLteya deerrds hi p

NATIONAL COALITION MEMBER \14
QAL COAHITD * f 260 women Y XalqBanki
wi—’d were trained and appointed as

e
ﬂ More than regional branch managers
a’ \ J 9 000
participants have taken part in € TuronBank The Policy defines systemic measures

capacity-building events organized for integrating a gender perspective

for bank employees to strengthen

ender sensitivity and improve the
& i £ ; yf P i Hamkor Launch of the “Best Manager for
quality of services for women clients Bank Women Entrepreneurs” award

4. E1 NANCI AL PRODUCTS AND SERVI CES FOR W
ENTREPRENEURS.

As previously highlighted, during the

devel opment of the

Strategy for Suppol

Entre r e,n etulr es ha ndu : of women view access to
Y @ McKinsey 38%

finance as one of the

Evidence from international research

i dentified a number  &Company N rs.
Wh| I e I | m| t ed acdcCe: U notefinancingremains the
pr I mar Yy barrier, it Ellg 4]% a major challenge for
factors constraini. business growth f
womenodés entrepreneurship, despite the
avail abi-spobnpsofedtabacessi onal l endi ng pro
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Two key factors :drive this challenge
l. i nsufficient awareness among women abo
Il nstrument s, and eligibility requirement
2.A |l imited range of financi al product s
entrepreneur s.
El'i mi nating Barrier: Enhancing Awareness a
To address the information gap identified
Bank has significantl y iinnstteintsuitfiioend oift smaehfaf
bankingd kggnesablers of financi al Il ncl usi o
Themaha(titmadi ti onal | ocal communi ty) pl ays
popul ati on, making this approach one of t
i nformation on available financi al opportu
Currently, Uzbeki26O@ahbhbaabaprkedbDsk®od mor
banki ngpeadentms ng sever al strategically i mj
4 = &
Access to basic Stimulating Advisory support End-to-end
banking services entrepreneurial activity client support

on government lending programs,

for residents in remote areas through targeted engagement . . .
9 9 9ag including those tailored for women

from account opening to
financing documentation

I n addition to ChaembankohgCepmmeneng | ®ime nit e d

series of I nformati on campaigns and suppo
assiwotmedn obtaining concessional financing
consul tations, support I n busi ness pl an

i nstitutionsd® requirements.

Women gained women received Information
: access to finance financing campaigns for women
R
&i g : _ A\ OZBEKISTON
X [ oYe » SAVDO-SANOAT
855 455 @ 700
A 4
Mahalla bankers and State Family
banking agents support Entrepreneurship Program
] u

Eli mi nating Barrie®Ori ©rtved opii magn dMoanle nPr od u

Kemeasures include

T Product solutions: design of dedi cated
including terms tailored for enterprise
f I ncentive mechani sms: i ntroduction of b
preferential i nterest rates upon meetin
reliable and active clients;

Y



T Consul tati
product s,
under st andi

\[¢ X“I(IB‘"!LF /
RIS Banki

g8 IMKON FINANS

% Asakabank

Biznesni

Rivojlantirish

ons: providing advisory

developing repayment

. J Agrobank

RENESANS A

nng financi al ri sks

suppo
pl ans,

O'ZBEKISTON
SAVDO-SANOAT
PALATASI Providing advisory support to

women on accessing

% Asakabank government programs
i ipak yuli Introducing incentive
@ A, mechanisms and loyalty

programs.
.‘ IMKON FINANS

Allocating grants for

a Design and development oy
e FINTECH promising business projects
new credit products.  $od i e

Banks and mi

pr omostpiencg al i zees ipgoed eltesdr

crofinance i nstitutions

3 XalgBanki Devel oped the fiDilbaro | oan
asset s, o f-rheenrtim gg raa cteh rpeeer i 0

since 1875

% Asakabank

Biznesni

l Rivojlantirish
Banki

{} Agrobank

Thmi cr of

RENESANS /]

rat

e .

Product of-sfiezzeadh gl csamtmad | and

cCri
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c

turnov

Pil
ter
pil

ot
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ot

Produc
especi

SsCa

| e

al for women startinc
er s.

product AWomen Entrep
adapted f or -emmpclrooybeuds i\
has already disbursed

t with a reduced inte
ally i mportant for wo
producti on

within

bwuosmenne s s e s :

nanovehiscencticsr rapi dly growieryg cihmanUz
for womenos
entrepreneur shi p:

axcaelss ftionasmalnlg, particul
|l ntroduced aispecesat i geddl ot
wi t h free adovihedmpy ngugpaorn
products, develop financi al
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~ . Provides unsecured smal/l | o
() OASIS««x entrepreneurs launching or ¢

|l ntroduced the AMugaddas AWy
financing for women entrepr
i nvest ment projectrsangwintgh ffi
mont hs, designed to ease fi
business growt h.

g¥ IMKON FINANS

Providing free consultations
((\ cash flow management, and fi
hsaf%z]a%&s)\ 400 wheeefi ted from these ¢
ASHIILOTL - financial | i tnearka cnyg armad adcd aiys
| n cooperdammahfwintam Y XalqBanki
provided to women ent - 3 641 s n
coll-Ateral oans under  HAVROH M MKBANK women ns
supporting -bpussi ana-ds & P s 4453""0“
. 7 AEN oy
enterprises. UZS
A dedi castuepdp og tt ®tde compone ed &
Uzmil |, ybtaanrkget ed young 1788 t e [
economi cs, banki ng, and women el ds
entrepreneurial activity. young women
graduates program
UnderFitnmenci al Inclusi_on, ¥ XalqBanki 15 711 q B
womemtrepreneurs receive. since 1675 women fin
reduced interest rates a i ial Inclusion P ls t
t o finance and SUppOI’t bl Inhancial Inciusion Program

By the2@289tloadnks to theojooidntn aitreidt ieaftfi ovrets:
Coalition memeanr @ntr e@r etne dra&IFdéddel liendi 0 r
fi nandciangmaj or step tftowamd i aldavrnadmcd negyaut@mnn g
opporttaoart wemends participation in busines

The creation of speciexlpianesd onnr e@edi tMFil n gtorl en
of preferential terms, and the devel opment
becoming key el ements of a unified archite
one time assistaonmepgogndodnutt a@afs ac csrycmieani gr cewt

The cumul ative I mpact of these iIinitiatives
provi ded, but also i n the gradual formati o
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financi al environment that plays a cruci al
confidence.

4 NSONI NANCI AL PRODUCTS AND SERVI CES FOR

Educat i onfailn amcdi a@le nscehr vaisc etsr ai ni ng, peer | e
advisorg psagpartcruci al rol e in

enhancin g women O_S c Evidence from international research n C_I a
resources effective their

entr e preneur i al s ki MCKiI‘lSGY one IN cited lack of knowledge

three  asamajor barrier to

sustainable busines &Company | o o0 ™ (oingbusiness

TO addr €ss t he S.e Ch m 280/ lack of entrepreneurial on al
Coalition prioritiz D[P O training programs s et
of -honanci al measur es, Wil C

i ncluded:

T Training prognamdli mhaintceradc yp !l anfnlionvg, t a
management, sal es, procurement, and di ¢
T Networking and events sspbdciabi busiankss
T I'nfor mati ona mdatmgprae @ysEid@Mmg ng, and succes
women entrepreneur s;
T Support infrastructure such as access t
accelerators, and incubators.
Il n 2025, al | me mb €
Coalition i mpl emer Entrepreneurship Training Reach
programs for both
entreprenemps oy rd 27465+w0mentrained
as well as those ¢ r
own businesses. Key Training Areas
Particular attenti
I n _th_eémegeo'nl_aan 7 v Y éé \ 'i‘*
training sessions
. : Entrepreneurship  Green Financial Online Tax & Law
organi ze d outside basics Finance literacy Business Compliance
€ q u al access t o k n Business creation  Sustainable Personal & E-commerce & & regulation
0 p p ortu n| t | es acr c &management finance Business digital marketing =
principles finance
Considering the I Evidence from international research f
womenoés | ow confiMKin
abilities, the tr MOBY 44% of wemen lack e
: & Company self-confidence
expanded to inclouw
modul es on soft ¢ U[N n:E’éA"ence hinders women's
such as communi c ¢ mﬂ kbl financial engagement
presentatlon, Neguuvi auvi v, aiu
| eader shi p.
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An i mportant focus area was the expansion
rel evant for women in rur al and remote are

 XuloBanki The A Wo me n Entrepreneur o o]

! dt]tl”“l . . . .

seees npationwide with a wide rang
courses on financial l i ter at

LZAgrobank Wi t hin the fFarmer 6s School
25 agri buswelleassn alreeda,s enabl

new professional skills and
Speci al attention in training was given t
entrepreneurial andAst epcanrnt * ° " s5yste
SG Women Progstamengt hen w = A D Anl i pat
\ . :  AlogaBank
Il n innovationd wochert eehina 9 s
entrepreneuri al andhdai gr 1 es.
delivered training on < : ~ | 0 p me
management, and digital t : nent e
mentoring and coaching to WOMEN prac
of knowl edge.
Through i ndi viduali zed gui dance Alnadgadamik
24 women were selected as. rhAessipdreongtrsamo fr eS
gained access to financi al and technical r
to advance their startups and attract inve
To expand practical opportunities for wome
I mpl ement ed:
MMKBANKA business tour involving seven
under the Sparkasse Program, en:
business model s, exchange experi

connections

o
na Agrobank | Lt o mation booklets were devel
programs, designed for distribul

@)
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Wo melne d

success stori es

Laylo Abdullaeva

Entrepreneur | Home-based agribusiness

Laylo Abdullaeva launched a home-based agribusiness
after obtaining a loan to start mushroom cultivation-an activity
requiring modest initial investment and offering quick returns.
What began as a small initiative has grown into one of the main
sources of income for her family.

Operating from two rooms of her home, Laylo has expanded
production to include tomatoes. Her home-based model allows
her to successfully balance household responsibllities with
entrepreneurship, demonstrating how access to finance enables
women to build sustainable businesses and strengthen
household incomes.

Q Home-based mushroom cultivation

Q Expanded production to tomatoes

Sustainable income for household through access
to finance

0)e




Roziyeva Xurshida

Entrepreneur | Home-based sewing production

For over 25 years, Roziyeva Xurshida sewed women's clothing from
her home, taking only a limited number of orders.

In 2023, with support from a government loan program for women,
she opened a small sewing workshop at home.

What once started with two sewing machines has grown into a
workshop equipped with more than ten modern machines and employees.

With a second, larger loan, she expanded her business to include
the production of dress accessories, turning long-standing
experience into a growing enterprise.

Key highlights:
Q Home-based sewing transformed into small-scale production
Q Over 10 modern sewing machines and job creation

Q Business growth supported through repeat financing

on




Dilfuza Akhmedova

Entrepreneur | Beauty Industry

Dilfuza Akhmedova has worked in the beauty industry for many
years, continuing a family tradition—her grandmother devoted

more than 40 years to this profession.

As she improved her skills and saw the happiness of her clients,

Dilfuza dreamed of opening her own spacious and beautiful salon.

She took this step, started her business, and successfully repaid
her bank loans. Today, she plans to access additional financing
to expand her salon and offer more services.

She says, “Now is not the time to wait.

Now is the time to turn dreams into reality.”

OoP




Hilola Bojigitova

Entrepreneur | Home-based food production

Hilola Bojigitova turned a family recipe into a growing business.
Cooking lagman—a traditional Uzbek dish—at home since the
age of 14, she began producing homemade food preparations
for sale.

With guidance from a mahalla banker and a banking agent,

Hilola accessed a loan, repaid it quickly as her customer base
expanded, and now earns over USD 1,000 per month while ‘
providing jobs for three people. With a second loan, she is
expanding her workspace and product range, continuing to scale
her business.

Q Home-based production of traditional food

Q Over USD 1,000 in monthly income and jobs created

Q Business expansion supported by repeat financing
=
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Kamola Akbarova

Entrepreneur | Home-based embroidery

Kamola Akbarova runs a home-based embroidery business that
began with a small amount of financing provided on convenient
terms. This support allowed her to start her business from
scratch with confidence.

Today, Kamola earns a stable income and provides employment
for four people. Through the production of traditional Uzbek
garments and handmade products, she is transforming national
craftsmanship into a sustainable and growing business.

Q Home-based embroidery and traditional crafts

@& Four jobs created

Q Small-scale financing enabling sustainable growth

oT




Dildora Rakhimova

Entrepreneur | Children's Clothing Production

Dildora Rakhimova worked in sewing for many years and always dreamed of

starting her own business, but for a long time she hesitated to take this step.

The turning point came during the pandemic, when she lost her job and faced

serious financial difficuities.

Seeking support, Dildora turned to her local mahalla office and, with the help of

a mahalla banker and banking agents, obtained financing to launch her business.

Today, she produces children's clothing, exports her products, and says that
sewing for children brings her true happinecss.

As demand grows, Dildora plans expand her business and increase production.
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Kamolla Nurulayeva

Entrepreneur | Home-based bread production

Kamolla Nurulayeva from the Republic of Karakalpakstan
worked for years in private bakeries, where stories of women
entrepreneurs inspired her to start her own business. She took
a loan and began producing bread from her home.

This step allowed Kamolla to support her family while
balancing work with household responsibilities and raising
her children.

Although she is still at an early stage and works on her own,
demand for her bread is already high—she supplies up to 700
loaves per day to canteens and kindergartens —and plans to
hire workers and expand production as orders grow.

Key highlights:

Q Home-based bakery established with access
to concessional financing

@& Supplies up to 700 loaves per day to canteens
and kindergartens

Early-stage enterprise with plans for job creation
and production expansion
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