. # 4

Aénnap raadupkopaura 6yiinda MoIusBHI KoeKke MaKOypHATHOMAaCH
(WE Finance Code Commitment)

“Hamkorbank” ATB Aé&wuiap TagGupKOp/Hr GyifiHua MONHABHH KOJEKCHH Ky/TaG-KyBBAT/Iai{/IH Ba XaMKOpiap Xamaa Gomka MaH(paaTaop

TOMOHJIAp

Ounan Oupranukna a€n-TalOMpKOpIapHH MOJHSIAIITHPHINA YEKJIOBJIap Ba MyammonapHu Gaprapad sTtuinra épaam GepajguraH dopa-

Ta,I[6HpJIapHPI aMalira OIIMpuIn Ba MasJIYMOTIApDHH HIAKIINIAHTHPHIITHY TABMHHJIAII YIYH XaMKOPJIUK KAITaaH, XXyMJIalaH:

1. Konexchu kymiab-KyBBaTiam Oyiinua TalukuiIui TamadbOyciapHi aMalira OMIMPHIMIIHENA TAaBMUHIIAIT YYYH KyHHIard pax0apHH Machys 9THO
taiiuanaiau: MameuaaunoB Canmxon ameupannosny — “Hamkorbank” ATB bomkapys paucu ypuntocapu.

2. Aén-tanbupKopnapHu MOMHSIIAIITHPHII JapaXKaCHHUHT KyHHJarx KelMHIIWIral KypcaTkuaiapy Oyiiya CTaTHCTHKAH! I0PHTA TH:

Xamu OGaHk MIKO3NMapuiaH aén-raIdupKopiap yIylld Ba COHH;

Xamu axpaTuirad KpeJuTiap MEKIOpHAaH aén-TaabupKopiapra aXpaTuirad KpeJuTiiap yiayInu;

Aén-TanbupKopnap TOMOHH/IaH KpeJIHUT OJMIN YIYH KelqHO TyIIraH apu3ajiap COHH, aKpaTHIraH KpeIUTiap COHU Ba MHKIOPH;
Aén-ranbupKoprapra axpaTJiran MyaMMolH Kpeaatnap ynynm (NPL);

Muuit MyBoGHKIAIITHPYBYH TAIIKHIIOT Ba HITYH I'YpyX TOMOHMIaH OeNrnianrad KyypcatManap acocua OomKa CTaTHCTHK MabIyMOTIap

3. Aén-tanOupkopnapHu Kyinad-KyBBarnam OyiHga KyHHIaru 4opa-raadoupiap xKopHii 3Taau Ba KEHraHTHpaIu:

3.1

3.2

MasbayMmotaap 6azacu:

K¥pcarkuunap Ba S3pHIIMIraH HaTHXXaJlap I03aCHIaH MabJIyMOTJIADHA MHIJUTHHA MyBOQHKIAIITHPYBYH TAIIKUIOTIA TAKIAM STHII,

Aén-Tan0MpKOpIApPHUHT IETIO3HTIAPH COHH Ba XaxXMH OYiinda reHiep TaBcH(IaHraH CTAaTHCTHK MabIyMOTIAPHH TYIUIAII BA TaXJTHJT KHJIHII
TH3AMHHH XKOPH STHIIL

I'enpepra #ynanTupuiarad cuécar:
BaHKHHMHT reHJep TeHIVIMIH TYFPHCHIAArH HH30MHHH HILIA0 YHMKHI Ba Tacauiiam. Huzomaa Oank ¢aonuaTuHHHr Gapya Napakachia
reHjiep ce3yBuaH €HIAUIYBHH JXOPHH 3TUII MEXaHHU3MIIAPH HIILIA0 YHKHIIL,

Bank ¢unuamnapuaa aén MHX03/1apra Xu3mar KypcaTHinaa aén MeHeKepJiap COHHHM HuJl sKyHHra Kanap 6ockuuma-6ockuy 50 nagapra
eTKA3HII OPKAJIM AHa/la HIIOHWIH Ba KyJlal MyXHT SpaTHIIl;
bankuuHr aé€n TanOupkopnapura MYyJDKaJUlaHTaH KpeAHMT MaxCyJOTJIapHHH caMapald TapFu0 KWiraH Ba KpeIMT JIMHMAJIApHHH
y3namrupuiHinEra GpaoJuIHK KypcaTraH KpeIuT MEHeXepiapH yuyH “JHr Kynm aén Tai0HpKoOpIHK cy0beKTIapHra KpeAuT a’KpaTran
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MeHexep” HOMHHANHACHHH XKOPHi 3THI, MyKodoT cymmacH Taiuanam (BXMuunrl( 6apobapn MEKIOpHIA) XaM/a YeT 31Ta caéxarra
iynnanma Gepur;
Wun oxupura Kazap “A&uiap Ba MONUABMH HHKIIO3HsA” Kabu reniep Mas3ynap 6yiinda 1 000 nadap Gank X0 uMIIapH HINTHPOKKHAA KAMHIA
2 Ta CeMMHAp-TPEHHUHT YTKA3HIIL.

MosnsaBuii xu3maTaap:
“Women in Business” noiiuxacu noupacuna ETTB ToMoHRIaH 5 MITH. OJUTap MEKJIOpH/Ia aXpaTHiran Mabnarnap xucobura, 51% ynymu
aénapra teruuwii 6yiran éku pax6apu aén 6ynran TagOHpKOPIMK CyObeKTIapura GaHKHHHT amangard Gous craBkacuaan 1% mact Ba 3
O MIMTHE3NH NaBp OHJIaH KPeAUTJIap a’KpaTHII;

Homonuasnii xusmatiaap:

Vivin oxuprra Kagap MOJNHSBHI CAaBOIXOHIMKHE omupuin Makcaguaa 200 nadap aén TarOupKoOp HINTHPOKHIA KAMH/IA 2 Ta aMaTHil TPEHHHT
TAMIKHJ THII;

Vun nasommna xammna 2 Hadap MyBaddaxasTin TagOUpKOp aén MHXO3 XaKuJa XyH#OKAT/IH JIaBXajap, MaKoja €KH HHTEPBIOJAp
Taiiépaab, 6aHK pacMHii caliTHIa XaM/1a HKTHMOHI TapMOKJIap/ia 3bJI0H KHIIHIIL

“Hamkorbank” ATBH ymOy maxOypusrnap Ba kypcaTkuwiap OyiiMua MMTHE3NH [JaBp TyraraHiaH CYHT, MHJUIHH MyBOGHKIAIITHPYBYH
TAIIKKIOTra MyHTasaM paBHIga Xucobor Gepamn. “Hamkorbank” ATB akmusmopnuk Twxkopar 6ankum Konekc nompacuaa xaGyn KHIMHTaH
MaXOYypHATIapH TYFPHCHIA XaMOATYHIMKKA IbI0H Kuiaxu. [llynusraek, aénnap TagOHpKOpIMIHEY Ky uiab-KyBBaTiamra Joup resaep 6yinua maxu
cHécaTu, MOJIMABHI Ba HOMOJIHABHIH XH3MaTnap ro3acuaan axoopot 6epub Gopaau.
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Obligation under The Women Entrepreneurs Finance Code
(WE Finance Code Commitment)

JSCB “HAMKORBANK?” supports the Women Entrepreneurs Finance Code and collaborates with partners and other stakeholders to implement
measures and ensure the formation of data that will help eliminate the limitations and financing gaps for women entrepreneurs, including:

1. To

ensure the implementation of organizational initiatives in support of the Code, appoints the following leader as responsible: Shamsiddinov

Saidjon Shamsiddinovich — Deputy Chairman of the Board of Hamkorbank JSCB.

2. Track the following agreed indicators on the level of financing for women entrepreneurs:

The share and number of female entrepreneurs among all bank clients;

Share of loans allocated to women entrepreneurs out of the total amount of loans allocated;

Number of applications received for loans from women entrepreneurs and the number and amount of loans allocated;
Share of non-performing loans (NPL) allocated to women entrepreneurs;

Other statistics based on the guidelines set by the National Coordinating Organization and the Working Group.

3. Introduce and expand measures to support women entrepreneurs:

3.1

3.2

Database:
Providing data on indicators and results to the national coordinating organization;
Introduction of a system for collecting and analyzing gender-disaggregated statistical data on the number and volume of deposits of women
entrepreneurs.

Gender-focused policy:
Development and approval of the bank's regulation on gender equality. Development of mechanisms for introducing a gender-sensitive
approach at all levels of bank activity in the regulation;
Creating a more reliable and comfortable environment for serving female clients in bank branches by gradually increasing the number of
female managers to S0 by the end of the year;
Introducing the nomination "Manager with the Most Loans to Women Entrepreneurs” for loan managers who have effectively
promoted the bank's loan products for women entrepreneurs and have been active in the development of credit lines, assigning a reward
amount (10 times the base count amount) and providing a trip abroad;



- Conducting at least 2 training seminars on gender topics such as "Women and Financial Inclusion" with the participation of 1,000 bank
employees by the end of the year.
3.3 Financial Services: .
- Within the framework of the “Women in Business” project, the EBRD allocated $5 million to provide loans to businesses 51% owned by
women or leaded by women at a rate of 1% lower than the bank's current interest rate and with a grace period of 3 months.
3.4 Non-Financial Services:
- Organizing at least 2 practical trainings with the participation of 200 female entrepreneurs by the end of the year to increase financial
literacy;
- Preparing documentary films, articles or interviews about at least 2 successful female entrepreneurs per year and publishing them on the
bank's official website and social networks.

JSCB “HAMKORBANK? regularly reports to the national coordinating organization after the end of the privileged period on these obligations
and indicators. JSCB “HAMKORBANK?” announces to the public about its obligations under the Code. It also provides information on internal gender /
policies, financial and non-financial services to support women's entrepreneurship.
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